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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

GOVERNVENT COLLEGE, GOHANA

Name of the head of the Institution

Suman Dahi ya

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01263252032
Mobile no. 9416551026

Registered Email

gcgohanapri nci pal @ahoo. com

Alternate Email

gcwgohana8l@nai | . com

Address near Sadar police station, Jind road,
Gohana

City/Town Gohana ( Soni pat)

State/UT Har yana

Pincode 131301




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director BimM a Punia
Phone no/Alternate Phone no. 01263252032
Mobile no. 7988527585

Registered Email

i gacgcwgohana@mai | . com

Alternate Email

gcgohanapri nci pal @ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://drive.google.comfile/d/1jvD

XapF7CZLur vu3ZR4Bs| d9t WZvS1J/ vi ew?usp=
shari ng

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://gcwgohana. ac. i n/i mages/ 142/ Downl
oadFor ns/ For n2027. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B+ 75.70 2004 16- Feb- 2004 15- Feb- 2009
6. Date of Establishment of IQAC 01-Jul - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://drive.google.com/file/d/1jvDXapF7CZLurvu3ZR4BsId9tWYZvS1J/view?usp=sharing
https://drive.google.com/file/d/1jvDXapF7CZLurvu3ZR4BsId9tWYZvS1J/view?usp=sharing
https://drive.google.com/file/d/1jvDXapF7CZLurvu3ZR4BsId9tWYZvS1J/view?usp=sharing
http://gcwgohana.ac.in/images/142/DownloadForms/Forms2027.pdf
http://gcwgohana.ac.in/images/142/DownloadForms/Forms2027.pdf

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Teachi ng/ Non- |Ofice Expenses | DGHE HARYANA 2017 30000
teaching staff 365
and students
Al'l Sci ence Lab DGHE HARYANA 2017 100000
students of the | Augunentation 365
col | ege
Al'l students of Sports grant DGHE HARYANA 2017 120000
Col | ege 365
Al'l Sc/Bc and Schol arshi p DGHE HARYANA 2017 6237810
nmeritorious 365
Student s of
Col | ege
Al'l students of [Earn while you DGHE HARYANA 2017 175000
col | ege Learn 365
Al'l students of | Pl acenent Cell DGHE HARYANA 2017 40000
col | ege 365
Al'l Sci ence Sci ence DGHE HARYANA 2017 40000
student s of Exhi bi tion 365
col | ege
Al girl Wonren DGHE HARYANA 2017 80000
students of the Enmpower nent 365
col | ege
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7614_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7614_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7614_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Mentor Board initiatives

Maki ng canpus pol yt hene free and greener

Devel opi ng sense of discipline and responsibility in students

Mai ntai ning infrastructure

Successful organi zati on of

| ectures and events

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Prei nducti on progranme

Successful ly organi sed

Ment or Board Deci si ons

Successful ly organi sed

Preparing students for cultural
activities

Successful |y organi sed

Greenery in Canpus

Successful ly organi sed

Or gani si ng NCC/ NSS/ Worren Cel |
Activities

Successful |y organi sed

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 16- Cct - 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Li st of operational Mdules for
Managenent | nformation System The




institution is governed by the

Depart ment of Hi gher Education, Govt.

of Haryana and foll ows the Managenent

I nformati on System devel oped by the
Head office. Al the rel evant
information is available on the coll ege
websit e www. gcwgohana. ac.in and it gets
renewed and updated tine to tinme. The
website has been devel oped to cater the
needs of all the stakehol ders whet her
it is faculty, university and
departnent officials, students, alumi,
parents and the near and di stant
community people. A user friendly
interface nakes it possible to obtain
the details of adm ssion process, fee
structure, schol arshi ps, exam nation
and eval uation, conplaints and

gri evances, placenent, NAAC, | QAC,
Acadeni ¢ Cal endar, NCC, NSS, Lesson

Pl ans, Latest Notices and Circul ars
etc. The nmenbers of faculty update

t heir personal achievenent details as
well as the activities organi zed by
their respective cell or departnent.
Feedback proformas are distributed to

t he stakehol ders as | QAC anal yses them
to act accordingly for quality

i nprovenent. Learni ng Managenent System
further nakes the students able to
grasp the content thoroughly. The
departnent has introduced online

adm ssions since 201516 and now all the
data is available in digital form A
Facebook page and ldentity has been
created to share the information on
social nedia including the activities
and wor ki ng of the college. Human
Resour ce Management System has been

i ntroduced by the departnent where al
the related data of teaching and

nont eaching staff is available on the
dashboard. The details of the enployees
regardi ng Joi ni ng/ Posting, Transfer,
Promotion, Training etc. are nade
avai l abl e through HRVS. The attendance
and | eave record also finds place in
this nodule. Salaries are drawn through
online node and credited in the
respective accounts of the staff
menbers through uni que payee codes.

Gi evances are redressed through a
proper channel. Schol arshi ps are

di sbursed to the recipients through
online node only. Information is also
shared with the stakehol ders at their
respective email addresses. The coll ege
library uses SOUL Software for data




managenent. Students fees are deposited
directly to the accounts as use of cash
been nmade limted. Assessnent /

Eval uation of the students is done
online through affiliating university
web panels. AEBAS i.e. Aadhar Enabl ed
Bi onmetric Attendance System for the
staff has been used effectively.

Fi nanci al and Acadenic audits are done
annual | y.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The 1 ogo of the institution "vidaya anritam ashnute" best describes the notto
and spirit of the college. Accordingly, our educational priorities and
obj ectives stand clearly defined. The college information brochure is provided
to each new entrant to the college and every nminute detail about the
institution finds a space on the college website. These details focus on al
rel ated areas of curriculum such as the progranmmes, courses, tinetable,
vacations etc. The college runs a total of four undergraduate progranmmes. The
prof essi onal programe, nanmely BBA, is also included. Exans are organi sed
through the registrar of the college and the staff. As far as the programmes of
the college are concerned it offers one P.G programme in Cormerce as well as
Honours' in Conmerce. The coll ege has evolved an internal systemfor curricul um
i mpl ement ati on. Undergraduate courses are facilitated with el ective options.
The HoD of each departnent hol ds regul ar departnental neetings and inparts
gui dance to the teaching staff concerned with regard to preparation and
i mpl ementation of their respective | esson plans. The nodus operandi such as the
use of power point-presentation and E-notes is also discussed and directions
regarding themis given to the teaching staff by the HoDs. |In subsequent
neetings the overall devel opnent of syllabi covered is also reviewed by the HoD
concerned. The session begins with devising of tinmetable. As the preparation of
| esson plans follows quickly, the session begins defacto. The outcone of the
aforesaid programme is accessible through college website. The website is al so
equi pped with | esson plans targeting fanmiliarization of the students concerned
with the syllabus prescribed. The college cherishes a strong internal
eval uation systemfor testing and assessing the |earning progress and
capabilities of the students through class tests. This nentor-nentee programme
gets further strengthened as each faculty menber inparts two assignnents in
every class. Experinmental learning is an inmportant part of the teaching-
| earni ng process. The conpetent and zeal ous faculty nenbers in the coll ege
al ways mai ntain updati on and el evati on of their individual educational standard
as well as of the students. The college enjoys facility of two I CT enabl ed
roons as nost teachers teach through these technol ogi cal equi pnent. The nain
stay of curriculum objective and achievenents is the library of the coll ege.
The library in the college contains 20902 text books, 573 reference books and
6040 weedi ng (hard and soft). The chief attraction of the library is its
automation service that lends it high-tech grandeur. The library nmakes use of
I LMS software (SOUL software). The Geography departnent of the coll ege
organi zes field projects through surveys as directed by the affiliating
uni versity. The college al so organi zes educational tours. At the sane tine,
teaching faculty fromall the disciplines take part in sem nars and contribute




di scussions are preferred for

to the cause of learning which gets reflected in their teaching. G oup-

a rapid and effective | earning process. The

aforesai d details adequately explain the institution’s singular commtnent and
dedication to the academic spirit of the college.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

NI L NI L

Diploma Courses

Dates of Duration
Introduction
Ni | Ni |

Focus on employ Skill
ability/entreprene  Development
urship
Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NA

Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

MCom Busi ness Envi r onnent 01/ 07/ 2017

MCom Resear ch Met hodol ogy 01/ 07/ 2017

MCom Quantitative Techni ques 01/ 07/ 2017

for Managerial Decisions

BSc Mat hs 01/ 07/ 2017

BA Hi story 01/ 07/ 2017

BA Political Science 01/ 07/ 2017

BA Sanskri t 01/ 07/ 2017

BA Geogr aphy 01/ 07/ 2017

BA Mat hs 01/ 07/ 2017

BA Public Adm 01/ 07/ 2017

BA Economi cs 01/ 07/ 2017

BSc Physi cs 01/ 07/ 2017

BSc Bot any 01/ 07/ 2017

BSc Cheni stry 01/ 07/ 2017

BSc Zool ogy 01/ 07/ 2017

MCom Princi pl es of 01/ 07/ 2017

Managenent
MCom Manageri al Econoni cs 01/07/ 2017
MCom Managenent Accounti ng 01/ 07/ 2017
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment




1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Beauti ci an Cour se 31/ 12/ 2017 50
organi sed by Wnen Cel |

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA | NSURANCE BANKI NG 10
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

CGover nnent Col | ege Gohana harbours a conprehensive and dedi cated approach
towards collecting and anal yzi ng the feedback from students, teachers and
alumi of the institution. This feedback is centered on the rel evance of
curricula in catering to the needs of society, econony and environment bringing
out the devel opnent of relevant programes in a flexible manner. This helps in
realization of core values. The feedback forns are designed with aid fromthe

| QAC faculty and students concerned keeping in mnd the diverse programes and
certificate courses offered in the college. The questions are related to

conpl etion of syllabus, internal evaluation systemof the college, the teaching
nmet hod etc. The students are provided with anple tine for their precious
response collected in offline node. They are advised to submt their feedback
and response through personal neetings. The feedback received fromthem hel ps
in identifying and acknow edgenent of recent trends and devel opnents. The
teachers also provide their valuable inputs regarding designing of feedback
prof ormas after receipt of the feedback, a highly dedicated eval uati on process
is used to analyze them Students are al so asked questions related to the
percent age of syllabus covered in classroomand fromtheir response it can be
seen that the nost of the syllabus gets covered. Thus the strengths and
weaknesses of curricula are identified. The suggestions of stake holders are
presented in the college council neeting as action plan for curricul um
enrichnment. Once the same is approved by the college council, action plan cones
into force and due steps are taken by the IQAC in the next session. Here, it is
worth renmenbering that all the stakeholders contribute in designing and

devel opnent of this feedback systemand the related outcone is invariably in
consonance with their priorities, preferences and needs. This fact gets
explained in explicit ternms in a glance on the action-taken proceedi ngs
thereof. During the session the college received two inportant suggestions. The
first was froma faculty nenber, nanely Anil Kumar( Asstt. Professor Public
Admi nistration) who put forth his inportant idea that there should be frequent



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7614_Projects_undertaken_1629525972.xlsx

neetings or get together
to achieve a better co-operative office culture and environnent.
related to academics directly it
The next suggestion cane froman Al ummus of coll ege,
suggested enlarging the reading roomin the library of the coll ege.
action was taken in this regard and now the library is equipped with a better

readi ng area coupled with a reception slot facility in the entrance of the

It anply proves that the college is committed to serving its

suggesti on was not

l'ibrary building.
st ake hol ders.
realization of their
website and rel evant
on col |l ege web portal

bet ween the teaching and non-teaching staff
Since the
had not been el abor at ed.

naned Jannat.

i n order

She
A rapid

The whol e system of feedback of the students focuses on

| atent potential.
i nformation regarding curricular
as and when required.

The col |l ege has devel oped its own
update i s nade avail abl e

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA B. A st 600 500 461
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1921 113 41 Nill 8

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
49 29 4 2 Nill 3

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The academic session 2017-18 witnessed the institutionalization and inception of formal and structured mentor
mentee system, which aimed at a close monitoring of the students and sorting out various issues and problems
they faced in their academic life and even beyond that. The mentorship classes are being met in the college by
shortening first six periods by five minutes each. All the fulltime teachers have been assigned the duty of mentor
and each teacher interacts with a group of 40 to 50 students. The issues related to their personality development
and career Opportunities are also discussed. The issues pertaining to organizing extracurricular activities, library,
and discipline in the campus and student attendance in class are also taken up. The enrolment of students for
mentorship classes is done through a Performa which is duly filled up by each student and the record of the
issues and problems discussed with them is maintained. The students during this mentorship interact with their
mentor teachers, about career opportunities for them after graduation and they are also guided about various



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7614_Demand_ratio_1627887229.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7614_ict_tools_1621155959.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7614_e_resource_1621156099.xlsx

career avenues after completion of their respective courses. Moreover, the problems faced by students regarding
lack of basic facilities such as library facilities, water and sanitization facility are resolved by the mentor teachers
as and when they are reported by the students. Our motive is to make an overall development of the personality
of the students i.e. mental, physical and spiritual. We try to understand the problems of each unit/student within
the frame work of a system, keeping in mind the socio- economic background of the students. Mentor mentee
system is also created to provide guidance to the students on academic matters and to foster a close and
constructive professional relationship between the teachers and the taught. Through such system, the college
has successfully adopted a well established system of counseling and monitoring the students’ activities. We are
using it as an innovative technique and also a tool of creativity in teaching learning, as the system aims at
addressing conflicts in attitudes, habits and knowledge of the students towards learning practices. Deserving
students are given part time jobs in the college through “Earn While You Learn” scheme so that they can get
financial help and continue their education without the feeling of dependence and inferiority. It has always been
our modest endeavor that mentees can receive advice on various topics ranging from academic to career advice.
This bond helps the students regarding their career such as interview advice and time Management which further
enhances confidence and offers challenges to set higher goals while taking risks and achieve higher levels.
Furthermore, it provides role model for professional leadership and facilitates the development of increased
competencies and stronger interpersonal skills.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
2034

49 1: 42

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
60 19 41 10 5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 NA Assi st ant NA
Pr of essor
No file upl oaded.

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination
05/ 03/ 2018

1st Senester 13/ 11/ 2017

BA 511

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college follows a transparent and proper nechani smfor continuous internal
eval uation. It has a proper systemfor planned curriculumdelivery and ensures

proper docunentation. In the college, the performance of the students is
eval uated on the ground of continuous eval uation system as per the guidelines
i ssued by affiliating M D. University, Rohtak. There is a provision of total
mar ks of 20 as internal assessnent on the basis of performance of students in



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7614_Evaluation_1627887421.xlsx

di fferent categories such as subm ssion of two hand witten assignments, their
attendance and their witten class tests. At the beginning of senmester, faculty
menbers notify their respective students about assignnent and test schedul e.
Anot her chance is also given to those students who are unable to submt their
assignnents on tine due to participation in NCC, NSS and ot her co-curricular
activities. In case of any grievances regardi ng assessnment, concerned H O D
t akes due redressal nmechanismfor the satisfaction of the student. Al the
faculty menbers prepare senester-w se detailed | esson plans and the sanme is
di spl ayed on the notice board. Further, students are al so encouraged to ask
questions in the classroonms and share their feedback on the | esson plans.
Besi des, the class tests and assignnents students are also given different
topics for group discussions, semnars and presentations to enhance their
confidence and comruni cation skills. For this purpose, students are notivated
to consult various magazi nes, journals, newspapers and library facility. A due
enphasis is given on P.G classes through their mandatory presentation for each
senmester. This presentation is evaluated by concerned departnental conmittee

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Being a college affiliated to M D. University, Rohtak, we follow the acadenic
schedul e provided by the university. As per the Academ c Cal endar, all faculty
menbers function according to the teaching plan prepared at the departnent
| evel . The academ c cal endar is displayed on the Coll ege website and al so
shared with the head of the departnents so as to ensure proper execution. The
same is also displayed on notice board of the college. It has always been a
collective effort of teachers, non teaching staff nenbers and students to work
in tandem whether it cones a question related with their exam nation and
infrastructural facilities. Majority of the teachers provide curriculumand its
outlines to their students well in tinme. The |l esson plans are prepared by al
the teachers before the commencenent of each senester and the sane are
di spl ayed on the coll ege noticeboard. Teachers prepare thenselves for their
cl asses as per the schedule decided in the |esson plans. The university
provi des a proper schedule with regard to the teaching days, vacations and
exam nati on system and ot her social and cultural activities which is strictly
foll owed by the college. The syllabus prescribed for each course is conpleted
well in time by all the faculty nmenbers keeping in mnd the academ c cal endar.
The college strictly follows the rules and instructions issued by the concerned
uni versity regardi ng conduct of internal evaluation, theory and practica
exam nations. As far as the grievances of the students are concerned, they can
easily approach their concerned teachers, nmentors and Principal for their
tinmely redressal. Various co-curricular activities such as NNS.S, N.C C, Wnen
cell and sports activities, legal literacy cell programmes and pl acenent cel
programes are conducted as per the guidelines issued by the university and the
depart nent of Hi gher Education, Haryana. The col |l ege has been a
mar ki ng/ eval uation centre of affiliating university during the acadenic
cal endar .

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: // gcwgohana. ac. i n/ MenuDat a?Menu=d5] 06Axzt Eo=

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination



http://gcwgohana.ac.in/MenuData?Menu=d5jo6AxztEo=

examination

511

BA

BA |1

298

104

34. 90

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt p: //gcwgohana. ac. i n/ MenuDat a?Menu=R40 bUf Y2TA=

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Ni |l NA Nl Nill
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

sect or

Jobs in tel econmuni cati on

Arts,

Sci ence Conmerce

03/ 11/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni |l Nill Nill Nill
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Nill Nill Nill Nill Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Engl i sh 1 2.72



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7614_Pass_percentage_1628579086.xlsx
http://gcwgohana.ac.in/MenuData?Menu=R4OIbUfY2TA=
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7614_Research_Fund_1623328081.xlsx

I nt er nati onal Commer ce 3 2.42
| nt er nati onal BBA 1 00
I nt ernati onal Chem stry 2 3.09

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Chem stry

3

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A St udy Renu I nt er nat 2018 0 GCW Ni |
of Jangr a i onal Gohana
I nt er net Jour nal of
Banki ng Resear ch
its uses
in Indian
Econony
Renu I nt er nat 2018 0 GCW Ni |
Cor porate Jangr a i onal Gohana
Soci al Res Journal of
ponsi bilit Resear ch
y: | ssues
and
Chal | enges
How to Mukesh Chi nt an 2017 0 cony Ni |
read Kumar Internatio Gohana
br owi ng nal
Resear ch
Jour nal
Nam t a I nt er nat 2017 0 GCW Ni |
Happi ness i onal Gohana
of enpl oye Journal O
at work in Managenent
manuf act ur Sci ence
i ng And
i ndustries Technol ogy
in India
A conpre Pr ashant Enlighte 2017 0 CDLU Ni |
hensi ve Kumar ned Voi ce
revi ew of
i nvest nent
behavi or
of wonen
i nvestors
in Indian
st ock



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7614_journals_notified_on_UGC_1629877538.xlsx

mar ket
Manj u Spectroc 2018 7 VDU 7
Synt hesi s Bal a henmi ca
and phot ol Acta Part
um nescenc A
e Mol ecul ar
properties and Bi onol
of ecul ar Spe
eur opi um ctroscopy
(ren)
conpl exes
sensitized
with ?-dik
etonato
and N, N-
donors
ancill ary
I i gands
Manj u Jour nal 2017 9 VDU 9
Synt hesi s, Bal a of Fluores
Phot ol um n cence
escence
Behavi our
of green
l'i ght
Emitting
Th(l11)
conpl exes
and mechan
istic inve
stigation
of energy
transfer
Process
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Nill Nill Nill Nill Nill Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 1 Nill Nill Ni |
nar s/ Wor kshops
Present ed 1 Nill Nill Ni |
papers
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7614_Bibliometrics_1629877863.xlsx

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Rally on Digital NSS/ NCC/ YRC 3 735
I ndi a
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Organi zati on of Awar d of Haryana State 50
Zonal and State Appreci ati on Counci| for Science
| evel science quiz and Technol ogy
contests for
Col | ege students

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites

NSS/ NCC/ YRC NSS/ NCC/ YRC Al DS 3 700
awar eness
programe by
creating red
ri bbon human
chain

NSS/ NCC/ YRC NSS/ NCC/ YRC HI V/ Al DS 3 750
awar eness
programe by
showi ng
docunent ary
film

NSS/ NCC NSS/ NCC Ext ensi on 3 670
| ecture on yoga

NSS NSS Ext ensi on 2 640
| ecture on
Swachha Bhar at

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | Nill Nill Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7614_Extension_1629706171.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7614_Students_in_extension_1629878112.xlsx

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Ni |

Nill NiTl

Nill

Nill NiTl

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Nill Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5.05

5.04

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Cl ass roons

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially SOUL 2.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 20752 3114693 150 60000 20902 3174693
Books
573 386775 Nill Nill 573 386775
Ref erence
Books
Li brary 21381 199995 Nill Nill 21381 199995
Aut omat i on
Weedi ng 6040 175081 Nill Nill 6040 175081
(hard &
soft)
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7614_augmentation_details_1620804036.doc

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ni | Nill Nill Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 72 4 30 1 4 3 6 20 3
g
Added 0 0 0 0 0 0 0 0 0
Tot al 72 4 30 1 4 3 6 20 3
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

edusat Nl

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
66. 65 66. 65 5. 05 5. 04

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are predefined policies and procedure for utilization and nai ntenance
of academ c, physical and other support facilities. The Principal along wth
HODs and conveners of various cells keep an eye on the quality and requirenent
of various equi pnments and infrastructure of the college. For this purpose, a
nunber of conmittees have been constituted such as Purchase, Construction,
Repair, College Property, ICT facilities, Library, Cultural, Sports etc. After
t heir approval, purchase comrittee along with Construction and Repair commttee

facilitates further action as per the College/ State Governnent. Likew se al
the HODs, Librarian and in-charges of various cells give their respective
requirenents to the Principal and the sanme process is followed for the purchase
of various equi pnments, books and other materials. To nmaintain the transparency
in financial matters Bursar is appointed. . Quotations are invited for item
havi ng val ue of nore than Rs. 500/. The order is placed after negotiations to
the | owest bidder. The approval from higher authorities is also sought for any




ki nd of capital expenditure Procedure and Policies for nmaintaining and
utilizing the facilities Library The institution has a very useful library. It
hel ps in the educational devel opnent of the students. There are about 21475
nunmbers of books which include text books, reference books other books for the
newy admtted students .books are arranged in sinple but systematic nanner to
hel p the user |ocate the books easily. Information regarding the arrival of new
resources are circulated to all the departnments and al so posted on the notice
board as part of the Current Awareness Service. In order to provide speedy and
efficient service, library cards are issued to the students. W have question
bank in the library and students are al so provi ded question papers of their
previ ous exanms. Thus the students are given a healthy environment for |earning
as well as nmking notes. Every year we add new books as per new syllabus to the
library. Cass rooms and semnar hall and other: W have 37 classroons, 1
Botany | ab withl Botani cal Garden, 1 Zoology Lab , 2 Chemistry Lab, 2 Physics
Lab, 4 Conputer Lab, 6 Geography Lab, 1 seminar hall, 1 Edusat room 1 hall for
Li brary reading room 2 girls comon room, 1 Principal Chanber, 2 roons for
Ofice with 2 record room 1 Registrar room 1 Bursar Room 5 Staff Room 1
sports roomwi th 1 Gymasi um and 1 boxing court , 2 NSS roomfor unitl and unit
2, 1 NCCroom 1 roomfor cultural committee 1 roomfor placenent cell, 1 room
for scholarship, 2 roomfor Wnen cell. Al these facilities are fully utilized
by students and staff nmenbers. The college naintains its facilities |like
Par ki ng, Generator, RO, Canteen etc. on a regular basis. The building is white
washed as and when required. Equipnents [ike RO, ACs and ot her equi pnents are
serviced fromtinme to tine. The college utilizes its prenm ses at an optinum
level. Staff Room library and Gymmasiumis fully utilized by the staff
menbers.

http://gcwgohana.ac.in/MenuData?Menu=d5jo6AxztEo=

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Consol i dat ed 419 5866000
frominstitution Sti pend schene for
schedul e caste
students pursuing
H gher Education
(94) stipends to
all schedul e caste
students in
gover nnent col |l ege
during the year

2017-18
Fi nanci al Support
from G her Sources
a) Nati onal Ni |l Ni |l Ni |
b) I nt ernati onal Nill Nill Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled



http://gcwgohana.ac.in/MenuData?Menu=d5jo6AxztEo=
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7614_Scholarships_1629878350.xls

| NTERNATI ONAL
YOGA DAY

21/ 06/ 2017

350

Col

Gover nnent
| ege Gohana

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 PLACEMENT 32 32 6 6
FAI R
2017 STUDENT Ni |l 477 Nill Nil |
COUNSELLI NG
AND GUI DANCE
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
10 10 9
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
LIC 477 Nill Pt. NRS GC 32 6
Gohana, HDFC Roht ak
Bank etc.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 B. A Economi cs &JU Hi sar MC. A
and
Geogr aphy
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

2

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7614_Development_Schemes_1629878712.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7614_Placement_1629878808.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7614_Progression_1620806115.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7614_Qualifying_1629878991.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SPEECH COMPETI TI ON Col | ege Level 7
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 NI L Nat i onal Ni Il Ni Il NI L NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institution does not have a very organi zed and denocratically el ected
student association as the student elections are not allowed as per directions
of Governnment of Haryana. But our student including NCC cadets and NSS
vol unteers play their active participation in various activities / cel ebrations
[/ functions organized by the institution such as Republic Day Parade, Swachhata
Bhar at Abhi yan, Bl ood Donati on Canp, Talent Show, Legal Literacy Conpetitions
(Col l ege Level District. Level) , Annual Prize Distribution, Annual Convocation
Literary Festival - |ndradhanush etc. Al so NSS program officers are responsible
for giving a boost to students for involvenent in various social activities
t hrough regul ar NSS activities and winter canp events through NSS. The
institution provides a platformfor the active participation of the students in
the various academ c and adm nistrative bodies. The institution has student
representatives in | QAC conmittee, Magazine conmrittee as student editor etc. In
fact, sone of the activities have been conpletely organi zed by the students
t hensel ves such as: assisting the new students in adm ssion, Canpaigning for
carrying I D Card anpbng the students, Organizing fresher and farewell parties in
their respective departnments, Assisting the faculty nenbers in organizing
Educati onal tours and providing their support in snooth organization of annua
sports nmeet and other sports events. Besides organizing these events they took
initiatives in resolving grievances devel oped during the session.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

An al ummi association is an association of graduates or nore broadly of forner
students (called alummi). For Governnent Coll ege Gohana, the alumi association
comes to light in the year 2015 with the efforts of Sh. Rajesh Bhatia and
col |l ege managenent. Till the year 2017, 130 nenbers registered with the al umi
associ ati on, Governnent College Gohana. But due to some technical issues, the
registration process of the association did not get conpleted in accordance
with the constitution. In spite of the above fact, the association work for the
wel fare of the college in 2017-18 session. Many of our alumi provide a variety
of benefits and services to their fell ow graduates and al so guide them for
carrier opportunities as per their service experience and job profiles. The

al umi association also provide a platformto formnew friendshi ps and busi ness
relationships with people of simlar background.

5.4.2 — No. of enrolled Alumni:



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7614_Activities_Organised_1628493492.xlsx

130

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1. Tree Plantation 2. Canpaign for Digital Transaction 3. Lecture on Cyber
Crime

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution pronotes the culture of decentralization and participative
managenent towards academ ¢ and administrative functioning by involving all the
teachers, students and non-teaching staff. The participative work runs at two
different levels including the head of the institution and teaching and non-
teaching staff with students. Principal, who is the head of the institution,
mentors overall affairs of the college besides being the chairperson of the
| QAC. The Principal in consultation with all the faculty nmenmbers and
nont eaching staff of the institute nonmi nates nenbers of different commttees
for planning and inplementation of different curricular, co-curricular and
other affairs of the college. Al the faculty nenbers facilitate academnic, co-
curricular and extracurricular activities with best of their know edge and
effort. Al the acadenmic activities of the college are designed and performnmed
by the commttee in-charges in consultation or as per the directions of Hi gher
Educati on Departnent, governnent of state. Wiile observing decentralization the
different conmttees are constituted for the current academ c session such as
Col | ege Devel opnent Council, College Advisory Board, House Exam nation, Centra
Pur chase, Repair and Renovation, Library Commttee, Academ c Cal endar, N C C. ,
N.S.S., Anti Raggi ng, Redressal of Gievances, Cultural Commttee, Discipline
Conmittee, Internal Quality Assurance Cell etc. Students are encouraged and
enpowered to play inportant role in different activities of the institute. The
decentralization is further reinforced by nonmi nating/sel ecting students
editors, captains etc. fromanongst the students. Non-teaching staff nenbers
al so find due place in various conmttees and participate in staff neetings.
The suggestions of non-teaching staff are considered while fram ng policies or
taking inportant decisions. The two practices of the institution involving
decentralization are as under: The first practice deals with eval uation and
exam nation, in which our institution has adopted a transparent process for
ongoi ng student exam nation and eval uation. Wile nmaintaining transparency in
exam nati on process our college follows the directives of the affiliating
university, B.P.S. Khanpur Kal an. Teachers are required to keep track of their
students’ assignments, attendance, and witten class tests. The concerned
teacher provides a schedule of class tests and assessnents. Besides, students
are al so encouraged to give their presentation on different topics and take
participation in sem nars and group discussions during their classes or through
other intra-departnental activities. Further, the teacher reviews the interna
assessnent and provides the record to the universitys office in the universitys
prescribed format. Purchasing process of the institution for various goods and
services incorporates the second practice of decentralization in which the
HODs, Librarian and in-charges of various cells give their respective
requirenents to the Principal. The sane process is followed for the purchase of
vari ous equi pments, books and other materials with services as per approval of
commi ttee nenbers and provi ded quotations. The predefined policies and
procedure for Purchase are adopted as instructed by the education code and




financial rules of state governnent. Mreover, to maintain the transparency in
financial matters Bursar/finance officer is appointed. Quotations are invited
for item having value of nore than Rupees five hundred. The order is placed
after negotiations to the | owest bidder.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The coll ege being affiliated to MDU
Roht ak, Haryana, the curricul um
desi gni ng and devel opnent is deci ded by
the university. The faculty nenbers of
the college play an active role in
teaching and | earning activities.
Furt hernore, renedial action is taken
to rai se the underperforners know edge
and | earning standards. The coll ege has
i ntroduced val ue added course to
i mprove the quality of overall |earning
envi ronnent .

Teachi ng and Learni ng Col | ege adm ni strati on al ways
willingly inproves the quality of
teaching and | earning by adopting

vari ous nmethods. The faculty nenbers
are pronoted to use ICT tools
effectively. There is a regul ar
pronotion for using e-books and e-tools
both in library and cl assroons.
Different conmittees of the coll ege
related to teaching | earning exercise
properly plan well in advance for the
semester and students are encouraged to
participate in debates, quiz, group
di scussi ons etc. organi zed by various
cl ubs/soci eties and departnments of the
institution. They are al so encouraged
to participate in other academ c events
organi zed by the affiliating university
as per academic calendar. Field tours
are organi zed by Science and ot her
departnents to learn with experiential
approach of |earning.

Exam nation and Eval uati on The institution being affiliated to
MDU, Rohtak, Haryana, it is obligatory
for us to follow the system provided by
the University in this regard. The
institution continuously assesses the
students internally based on tests
assi gnnent given to them Their
attendance record al so plays a key role
in their overall assessnent. The
senester exam nation is conducted by
the college on the bases of rule and




regul ati on desi gned by the university.
Al'l the nenbers of teaching
consistently performtheir tasks of
exam nations duties without fail as
invigilators, Flying squad nenbers,
Centre Superintendents, Deputy
Superintendents as well as eval uators.

Research and Devel oprent

Faculty menbers are actively invol ved
in research work regularly. The faculty
menbers are notivated to apply for
research projects from UGC. Most of
them participate in sem nars/ workshops
/ conferences as and when required.
There is a notivation to subscribe and
read research journal s individually.
There are regular efforts to pronote
ot her research activities.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Col | ege has internet connections to
enable the faculty and the students to
access the resources of know edge. SOUL

2.0 software is available in the

library, which is handled by the
library staff. The students and faculty
can access the internet facility during

I'ibrary working hours. College is

working to registered with National

Li brary and Information Services

Infrastructure for Schol arly content
whi ch provi des access to e-books and e-
journals of different disciplines. All

t he departnents have conputer
accessibility.

Human Resour ce Managenent

The institution has a well-qualified
and dedi cated faculty and their overal
strength, appointnment and transfer to
or fromthe institution is nanaged and
mai nt ai ned by the state Governnent. The
teachers are assigned different duties
and responsibilities as per their
interest and expertise, which they
fulfil with dedication and devoti on.
Parents of the students are duly
invited and interacted with the nentor
teachers. Their valuable inputs are
further incorporated for overal
Hevel opnment of the institution. The non-
teaching staff nmenbers are supported
t horoughly and actively involved in
academ c decisions of the institution.
Students of the institution simlarly
participate in various acadenm c and
adm ni strative deci si ons.

Industry Interaction / Collaboration

The pl acenment cell of our college
interacts with various conpani es and
organi sation for collaboration.

Adm ssion of Students

The conpl ete admi ssion process to the




academ c programre is carried out
online. Student hel pdesk is created at
the entrance and anonalies are
rectified. The adm ssion of above
acadeni c progranme was according to the
rules of affiliating University and
strictly on nerit. The coll ege nmakes
all the efforts to ensure the
i npl ementation of the reservation
policy framed by Governnent of Haryana
Al the adm ssion notices, nerit |ist
and other inportant adm ssion rel ated
noti ces have been di splayed on the
coll ege notice board and the website.
The adm ssion process has al ways been
totally transparent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution uses nmodern | CT tools
like Gmil, Watsapp etc. for sending
noti ces and agenda of neetings to the

staff and even submni ssion of |esson

plans. Al procedures and policies

i ncluding the code of conduct are

di spl ayed on col | ege website and
t hrough notice board. Various data is
made avail abl e on LM5S whereas e-content
and other relevant information is al so

di spl ayed on website. The academ c
cal endar with other circulars is also

upl oaded on col |l ege website for
gui dance to students and ot hers.

Adm ni strati on

In the institute all the Notice /
proceedi ngs/ other rel evant docunents
are sent to the menbers through Enail

The admi nistrative activities including
the quotations and store purchase
orders are duly sent through post or
emails. There is Bionetric attendance
system of the teaching and non-teaching
staff.

Fi nance and Accounts

The salary of staff is transferred
direct into bank accounts. The bal ance
sheets and report generation are
digitally prepared. Mst of the
paynents are cashl ess including
regi stration fee/ TADA etc.

St udent Admi ssion and Support

The institution has web enabl ed
services for admission, online filling
of scholarship forns, availability of
services like ldentity cards and tinely
al ert for supporting nmessages through

SIVS.

Exam nati on

The affiliating University has
enabl ed students admitting through




regi stration returns,

Appl i cation/ Practi cal
onl i ne node.

Furt her,

Exam nati on

Awards only in
t heory awards are

bei ng scanned and upl oaded on
uni versity website.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NA NA Nill Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NA Nill Nill Nill Ni |l Ni |l
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers From Date To date Duration

who attended

One Wek 1
Trai ni ng
Pr ogr amme

(Short Term

07/ 05/ 2018 11/ 05/ 2018 5

One Week 1
Trai ni ng
Pr ogr amre

(Short Term

28/ 05/ 2018 01/ 06/ 2018 5

One Week 1
Trai ni ng
Pr ogr amre

(Short Term

30/ 04/ 2018 04/ 05/ 2018 5

One Wek 1
Trai ni ng
Programme

(Short Term

14/ 05/ 2018 18/ 05/ 2018 5

Ref r esher 1 17/ 05/ 2018 07/ 06/ 2018 21

course

Orientation 1 23/ 05/ 2018 20/ 06/ 2018 28




Cour se

Orientation 2 09/ 12/ 2017 05/ 01/ 2018 28
Cour se

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

19 49 23 37

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
GPF, NPS, Registration Facility for wheat Gym Facility, Earn
fee, Duty Leave for | oan, Uniform all owance, whil e | earn schene,
participation in sem nar/ GPF, NPS, GS, Free Fi nanci al support to
wor kshop, Duty Leave for Internet Facility fatherl ess child, Boys
att endi ng and girls common room
orientation/refresher Newspaper and Magazi nes,
course, Loan Facility, First Aid facility in
G S, Free Internet case of energency in
facility, Maternity various departnents,
Leave, Child Care Leave Di spensary and nedi cal
and Paternity Leave. roomin the canpus, Fee

concession to the
nmeritorious, Cultural and
sports students,
Schol arship to the
sports, Meritorious and
cultural students, Free
Internet facility,
Fi nanci al Assi stance for
Educati on Tours, Book
facility.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege is governnment managed and receives financial assistance fromthe
Haryana govt. Students fees, grants and schol arshi ps fundi ng by state govt of
Haryana. The conveners of various departnents/cells give their requirenents
whi ch are approved by the principal followed by the purchase through the
purchase committee as per the predefined procedure and rules. The bursar al ong
wi th purchase commttee keeps a vigilant eye on the purchase system To nake
the system nore transparent of all transactions.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

6954828



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7614_Training_Programmes_1620807644.xlsx

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academi ¢ Yes DGHE HARYANA Yes Pri nci pal
t hr ough

comittee

Adm ni strative Yes DGHE HARYANA Yes Princi pal
t hr ough

comittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Interactions of teachers with parents during parent-teacher neetings for

remedi al suggestions and gui dance related to the overall devel opnent of the

students ¢ Teachers nmintain attendance record of students. ¢ If a student

shows poor attendance, then parents are inforned about the sanme by faculty

menbers and Princi pal and subsequently neetings are arranged by the coll ege
authority with the parents.

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

NA
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

ext ensi on 23/ 02/ 2018 23/ 02/ 2018 500 Nill
| ecture on
cl eanl i ness and
hygi ene for
Wonen



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7614_Quality_Initiatives_B_1629879282.xlsx

Beauty course
training for
NSS vol unt eers

26/ 02/ 2018

26/ 02/ 2018

350

NIl

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Per cent age of power
sour ces :

30 kwh annual

I'ighting power

requi rement of the College net by the renewabl e energy
nmet through LED bul bs/t ubes.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift No Nill
Ranp/ Rai | s Yes 2
Braille Yes Nill
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes Nl
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 22/ 01/ 2 Tree pl To 350
018 antation Create
by NSS vo |awar eness
[ unteers anong
out si de soci ety
t he towards e
col l ege |nvironnen
campus t
2018 1 1 25/ 01/ 2 Sci ence To 300
018 exhibitio| create
n awar eness
or gani sed anong
in soci ety
col l ege |regarding
canpus on |bi odi vers
thenes: b| ity and
i odi ver si cve
ty, GMO Crops.




crops
gol den
rice and
Fl avr
savr GVO
t omat o
crops

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for
Teachers and Students

12/ 07/ 2017

Code of conduct for
teachers in Govt Coll ege
, Gohana is based on the

uni versity cal endar
norns. The code is
i ntended to encourage
teachers to adopt an
i nformed approach to
their teaching and its
contexts and to reflect
on the good and correct
practices as a teacher.
The Govt Col | ege , Gohana
code of conduct handbook
is a guide for all
students of the Coll ege.
Students are required to
engage in responsible
soci al conduct that
reflects credit upon the
coll ege and to nodel good
citizenship in any
community. According to
code of conduct handbook
any student who found to
have committed or to have
attenpted to commt the
m sconduct is subject to
the disciplinary action.
The col | ege expects from
students to adopt a
mat ure and pr of essi onal
approach to their studies
and their general conduct
around the coll ege. So,
we expect students to
abi de by this code of
conduct handbook.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Ext ension | ecture
on partition of
i ndi a

14/ 08/ 2017

14/ 08/ 2017

550

View File



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7614_Inclusion_1629879622.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7614_promotion_activities_1629964600.xlsx

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Restricted entry of vehicles in canmpus

2. Ban on plastic bottles.

3. Use of separate dusthins for biodegradabl e waste and non bi odegradabl e
wast e.

4. Regular tree plantation

5. Introduction of Environnental Studies in all UG courses.

6. Organic pits at different places.

7. Electrical appliances are switched off when not in use.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practice-1: 1. The title: Waste Managenent in the college 2. bjectives of
the practice: a) To generate awareness anobng students of managi ng wastes. b) To
i nvol ve the students in cleaning their college canpus. c) To set up waste bins
in sufficient nunbers to avoid littering. d) To generate consci ousness anobng
students about e-waste accunul ati on and di sposal of e-waste fromthe coll ege
canpus. e) To pronote a sense of hygi ene anong students. 3. The context: This
practice ains at carrying out waste managenent in a participative manner which
i nvol ves both staff (Teaching Non -Teaching) and students. 4. The Practice:
Dustbins of different colours are installed at different places in the college.
Both students and staff nmenbers are tine to tine notivated towards proper waste
managenent. They are given training on what kind of waste is to be put in what
col ours of dusthins. The collected waste is tinely sent for recycling etc. The
green waste is put into conpost bins and the sane organic manure is used for
fertilizing the trees of the canpus. 5. Evidence of success: As an outcone of
the programe, the canpus is clean always with no or very little adverse effect
on envi ronnment. Probl ens encount ered Resources Required: Funding and
Infrastructural bottlenecks are the main problens encountered. An availability
of funds and renoval of infrastructural bottlenecks together with increased
students participation will make this practice a grand success. Best
practice-2: 1. The title: Green Practices 2. hjectives of the practice: a) To
grow nore and nore trees. b) To maintain the trees. c¢) To inprove environmental
culture and human wel | -being. d) To reduce the negative effect of college
activities on the environnent. e) To inprove ecosystem 3. The context: This
practice ains at nmaking and keeping the canpus green. 4. The Practice: The
coll ege staff students collectively go for tree plantation regularly. Rain
wat er harvesting is properly done in college prem ses. In the canpus, there is
restricted entry of vehicles. Mdst of the staff nenbers cone by car pools and
some of themuse CNG electric vehicles. The volunteers from NSS and cadets
fromNCC with other select students regularly take care of the greenery of the
coll ege and ensure the survival of newy planted saplings. Al the faculty
menbers are notivated to maintain a green environnent in their hones al so. Also
in the practical of EVS its conpulsory for every student to plant a sapling in
college. The institution has devol ved a nechanismto di scourage the use of
papers as the office conmunicates with students and staff through E-
communi cati on such as what sapp, enmil, google drive and googl e spread sheets
etc. At rare circunstances only the used papers are reused. Once weekly the
institution observes no vehicle day. 5. Evidence of Success: As a result of
this progranme, the canpus is green. Students and staff enjoy in the green
wor ki ng environment. Problens encountered and resources required: The
institution is due with an installation of solar panels. The required budget
woul d be dermanded from higher authority shortly.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gcwigohana. ac. i n/ Dat a?Menu=RCOF| +/ eyO. A=&SubMenu=EZM/RWPENnRw=

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Title: Wonmen enpower ment Cbjective: The institution ains at enpowering wonen
t hrough academni c excellence. This is a girl’s college and nost of the girls are
fromrural background, therefore, college ains at not only educating but
enpowering girls. For this purpose, the college has a separate active wonen
cell which continuously works towards the betternent of girls. This cel
organi ses |l ectures, sem nars, workshops tinme to tine. Evidence of success: A
change can be seen in the attitude of girls eg. Overcone of shyness, ability to
speak on their matters, participation in extra-curricular activities, positive
attitude, etc. Problens encountered: Al the extra activities are held after
the lectures. The girls commuting fromvillages via bus are unable to attend
such activities due to conveyance problens |ike |ate bus tim ngs/
unavail ability of public vehicle.

Provide the weblink of the institution

http://gcwigohana. ac. i n/ Dat a?Menu=RCOF| +/ eyO_ A=&SubMenu=EZM/ RWPENnRw=

8.Future Plans of Actions for Next Academic Year

The institution plans to acconplish follow ng tasks in the com ng session:
Constituting the adm nistrative conmttees just at the beginning of the session.
Wast e Managenent and keeping the canpus green throughout the year. Organisation
of various outreach activities through NCCG NSS/ YRC Wnen cell etc.Conduct of
snmoot h onli ne adm ssion process of the students. Tinely review of the workl oad
and arrangenent of extension teachers in respective subjects. Adherence of the
faculty with their respective | esson plans. O eanliness and Hygi ene to be
mai ntai ned with arrangenent of safe drinking water and Observi ng Swachha Bhar at
M ssi on. Extension | ectures to be organized for different subject societies and
cells. Various days to be cel ebrated by individual in-charges.As the college got
affiliated with a new university in the session, efforts to be poured for
earliest inclusion.lnstallation of CCTVs for the safety of students. Enphasis on
LED bul b usage with | esser consunption of electricity to be pronoted. Focussi ng on
Digital India mssion. Successful and timely organizati on of Gender equity
programes through Wonen Cel|l. Preparation of the record for NAAC
accreditation. Review of Previous year grievances and tinely redressal of due
gri evances. Gbservation of discipline and increasing footfalls in the Library.
Uilization of governnent grants by the tinme limtations. Conduct of annual prize
di stribution and convocation function in the coll ege.



http://gcwgohana.ac.in/Data?Menu=ROFj+/eyOLA=&SubMenu=EZMZRwPEnRw=
http://gcwgohana.ac.in/Data?Menu=ROFj+/eyOLA=&SubMenu=EZMZRwPEnRw=
http://www.tcpdf.org

